Materiality KPlIs

The PERSOL Group has established key performance indicators (KPls) for its material issues and set target values for the final year of the Plan 2026
(FY2025) and for FY2030. To continue creating value in the medium to long term through solving social issues, we will continuously monitor these

KPls, track our progress, and advance our efforts toward each material issue.

SDGs related to all
the issues

FY2024 result

Materiality Vision Our actions KPI (pl‘eViOliIS g/ear cI’Ta?’I;e Ft\gfggts Ft\a(lfé):to FY2024 progress Future actions to achieve target Related SDGs
results.
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* Targets for FY2030 are subject to change in accordance with future business conditions and revisions/changes to the
management plan. Targets for FY2030 have been set to clarify the direction and level of achievement of the strategy, but
some items are still under consideration due to high uncertainty and are marked with “-".

*1 Figures exclude regular employees of temporary staff employed by the Asia Pacific SBU and Group companies, as well

as some companies that have not yet completed the introduction of a common human resource management system for
Group companies in Japan. Actual results for FY2024 are as of April 1, 2025, targets for FY2025 are as of April 1, 2026, and
targets for FY2030 are as of April 1, 2031.

*2 Figures of PERSOL TEMPSTAFF, PERSOL CROSS TECHNOLOGY, and PERSOL CAREER

*3 @-1: Figures of Staffing SBU and Technology SBU, ®-2: Figures of PERSOL RESEARCH AND CONSULTING Co,, Ltd. and
APAC SBU, and ®-3: Figures of Career SBU and Technology SBU

*4 Figures of all SBUs, including overseas (excluding Career SBU)



