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The PERSOL Group has established key performance indicators (KPIs) for its material issues and set target values for the final year of the Plan 2026
(FY2025) and for FY2030. To continue creating value in the medium to long term through solving social issues, we will continuously monitor these KPlIs,
track our progress, and advance our efforts toward each material issue.
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FY2023 Result
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* Targets for FY2030 are subject to change in accordance with future business conditions and revisions/changes to

improve productivity.

of companies

the management plan. Targets for FY2030 have been set to clarify the direction and level of achievement of the
strategy, but some items are still under consideration due to high uncertainty and are marked with “-”.

*1 In principle, figures for the temporary staffing and BPO businesses are the number of workers at the end of the
fiscal year (or the average number of workers per month). Figures for temporary job placement ahead of permanent

employment are based on the total cumulative number of temporary staff who became employees during the year.

For the placement and recruiting business, the figure is the annual cumulative total of the number of job placements
through our services. Figures for others (freelancers, etc.) are the number of people to whom the Company’s

services were provided (annual total, but multiple projects by the same person are counted as 1). Career SBU’s job
advertising business is an estimate. The target scope is all SBUs including overseas. Benesse i-Career is included in
the calculation for the purpose of business management targets, although it is not consolidated.

*2 Figures of PERSOL TEMPSTAFF, PERSOL CROSS TECHNOLOGY, and PERSOL CAREER

*3 3-1: Figures of Staffing SBU and Technology SBU, ®-2: Figures of PERSOL RESEARCH AND CONSULTING
Co., Ltd. and APAC SBU, and @-3: Figures of Career SBU and Technology SBU
*4 Figures of all SBUs, including overseas (excluding Career SBU)



