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HEXEREE DIGITH%D A7 A7 =
i) HERSLADERD
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Sl : EEHRONsS 1,227
SRS AO ’
FHEHEEOBEICES
EEHR 00 917 el 26,048
FEEHEEOBEIES .
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Z DIt DEEDIERER (ASIEND) 9,920 A 415
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By 20204 3R 20215388 2022381 2023%3AM
ea i 3=t = A 52,005 53,227 59,268 66,944
. fES=SES A 46,155 47,901 53,049 60,183
R ERISERE N (ENHE - REHE) A 5,850 5,326 6,219 6,761
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5018 % 9 n n n
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= A 26,568 28,983 30,081 33,206
e =P~ kit B/% A 14,789/11,779 15,741/13,242 16,405/13,676 17,984/15,222
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HiF W ELREHBDFHTHIASHTY,
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%19 FRIEMHLE . this-BFS- SOV TN DU LB/ ET DBARD TT .

%20 BEMU EOUE—RI—IZEEL TV EABUREBDEEZEHELTVET, (SH9FR)
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MORNINGSTAR GenDi J

Japan ex-REIT Gender Diversity
Tilt Index

Morningstar Japan ex-REIT Gender Diversity Tilt Index
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IIVI = FAN=IFT [T BRIEFHFHFHES N GPIFAF LEAL
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