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Q1 369 22 o4 10.4
= ¥FY2025 Q3SR it
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EROI AT LEEZUVEUN . CEO@BDEIFX L TIEERO 31 EAZERML TVET,



ZOft - /% (P/LAI) H

HEEed
- %Q)ﬁg (Billion Yen) u AR (Billion Yen)
FY2024 FY2025 FY2024  FY2025
51.5 AT1 s
38.8 Q1  A9.7 £10.5 A1.2 -
3 m A3.0
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