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Fy2024 FY2025 B

SoLing 360,814 373,669 3.6% 1,540,000 (24.3%)

Fo RS 84,111 86,464 2.8%

EEFILE 16,966 15,400 £.9.2% 66,000 (23.3%)
EEAEE 4.7% 4.1% £0.6pt 4.3%

FHZLEBITDA 22,944 21,777 £5.1% 86,500 (25.2%)
SIHLERITDA Margin 6.4% 5.8% £.0.6pt 5.6%

PO AR 12,952 10,662 £17.7% 41,000 (26.0%)

R MRRFIE 15,137 12,780 £15.6% 45,500 (28.1%)

EPS (Yen) 5.72 4.86 £15.0% 18.37 (26.5%)

$HEEIBEPS (Yen) 6.63 5.76 £13.1% 20.39 (28.3%)
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Billi FY2025 & FY2025 B Fr2025 B
(Billion yen) QL e a1 sazr [ QL e

jC25] 373.6 1,540.0 24.3% 21.7 86.5 25.2% 15.4 66.0 23.3%
Staffing 153.0 618.0 24.8% 10.2 34.2 30.0% 8.8 29.7 20.8%
BPO 33.9 147.0 23.1% 1.2 10.0 12.7% 0.3 7.9 4.1%
Technology 29.2 129.0 22.7% 0.8 10.0 8.7% 0.1 8.3 1.5%
Career 39.3 155.0 25.4% 10.4 341 30.6% 9.0 28.5 31.9%
Asia Pacific 115.4 482.0 23.9% 2.1 11.0 19.1% 1.2 7.8 15.9%
Tt 13.3 59.0 22.6% £0.9 L1.8 = 1.6 £42.3
E= 1 210.7 £50.0 = £2.2 £11.0 = £2.6 £13.9
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[FTSE Blossom Japan Index| / FTSE Blossom

1
[FTSE4Good Index Series] A Japan Index

[TEE Lt E SN T L\ SGPIFERAMESGIES]

*  FTSE Blossom Japan Index <#J&E>

* FTSE Blossom Japan Sector Relative Index

- MSCIBFHESGEL U b - U—45—iEl

+ MSCIEFPRIIERIEEE (WIN)

© SRPAIPXA—RI - T4 x> HES

+  Morningstar Japan ex-RELT Gender Diversity Tilt Index (GenDi 1)

FTSE4Good

WFTSE Blossom Japan IndexIc2WT  hitps://iwy
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